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Historical Review of the Strategic Decision Making on “Third Echelon Building” in 1980s
CHEN Jian

( Third Department Party History Research Office of the Central Committee of CPC Beijing 100080)

Abstract: In early 1980s the Central Committee of the Communist Party of China made a strategic decision
on building the third echelon from the purpose of maintaining the Party’ s ruling status maintaining the country’ s

long—term stability and accelerating socialist modernization. This interim strategy for talents selection and cultiva-

tion stepped down the historical stage by the end of 1980s as it accomplished its mission. Even though it was rather

short lived its impacts are significantly profound.
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