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On the Change Process Logic and Trend of
China’ s Collective Contract System

YANG Cheng—=iang' *
(1. Research Office  the Party School of the Central Committee of CPC  Beijing 100091 China;
2. Research Office National Academy of Governance Beijing 100091  China)

Abstract: Since 1949 the change of China’ s collective contract system has mainly gone through two periods: the early
period of the founding of New China and the period after the reform and opening up. The change of China’ s collective contract
system is a gradual system change led by the government. Its direct motivation is to prevent and resolve labor relations
contradictions. China’ s economic system reform ( or change) determines the path and direction of the collective contract system
change. With the deepening of the comprehensive reform China’ s market-oriented economic reform will be mature and the
collective contract system will inevitably become mature with the improvement of the socialist market economic system its
endogenous power will be increasingly enhanced its status and role will be more prominent the government functions will be
constantly optimized and the system rules will be improved.

Key Words: collective contract system; collective negotiation; change process; internal logic; changing trend
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