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From “Respect Work” to “Realize Decent Work”

Deng Shiping
( Hunan University of Technology =~ Zhuzhou 412008  Hunan Province China)

Abstract  “Respect work” s not only the basic ideas of Marxism historical materialism but also the important content of the
fine tradition of the Chinese nation and the Party’ s fine style of work. From the Party’ s 16th Congress to the Party’ s 18th Con-
gress  ‘respect work” has been established as important policy of the Party and the nation and the policy of “respect work” has
been enriched and developed constantly.
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