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Rediscussion of Labor Reward and Labor Incentives in People’ s

Commune: Base on a Production Team of Hebei Province in 1970’ s
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Abstract: According to real accountant books and other investigation data of a production team Qingyuan

county Hebei province in 1970%

we discussed the relationship of household labor reward and labor in—

centives under workpoint system. We argue that there is negative correlation between labor reward and la—

bor Incentives. However the high attendance rate not means strong incentives but for pursue more work—

oint that is only income for people’ s commune farmer.
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