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Examining Deng Xiaoping’ s Party and State Oversight
Systems and Their Implications

Mao Sheng

( Institute of Party History and Literature of the Central Committee of the Communist Party of China Beijing)

Abstract: Following the founding of the People’ s Republic of China Deng Xiaoping placed significant emphasis on the oversight
systems of the Party and state achieving remarkable results and accumulating invaluable experience through long — term explora—
tion. He recognized the transformative impact of the Party’ s status after the revolution” s victory underscoring the necessity of su—
pervision for both the Party and its members alongside the implementation of rigorous and systematic oversight. Deng critically
assessed the lessons of the Cultural Revolution noting that the root causes of institutional issues were fundamental pervasive
consistent and enduring. He advocated for improving supervision systems as an essential component of reforming the Party and
state leadership framework. In light of the new challenges arising from the reform and opening up period Deng stressed that “the
central leadership must have authority ” asserting that enhancements to oversight systems were vital for reinforcing and improving
the Party’ s leadership. His foundational ideas regarding the construction of oversight systems encompassed four key principles:
ensuring that power is exercised correctly as a fundamental requirement while effectively enhancing the restrictions and supervision
of power; emphasizing the nature and purpose of the Party to heighten the self — awareness of all Party members and cadres re—
garding their responsibility to accept supervision; advocating for the establishment and refinement of sound systems including
necessary oversight mechanisms; and creating supervisory institutions to support the effective oversight of Party organizations and
their members. Today as we draw from Deng Xiaoping” s exploration and practices we must navigate three critical relationships
in our efforts to further enhance the Party and state oversight systems. First we must adeptly manage the key relationships at all
levels and in all areas establishing oversight systems characterized by central command comprehensive coverage authoritative
control and high efficiency to continually strengthen supervision. Second we need to balance tangible and intangible factors
emphasizing ideological education alongside institutional constraints to improve supervision effectiveness. Lastly we must recon—
cile self — discipline with external oversight committing to resolving institutional issues through self — supervision and public ac—
countability.
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